Labor

Chapter 9

Objectives

· Describe how trends in the labor force are tracked

· Analyze past and present occupational trends

· Summarize how the US labor force is changing

· Identify and explain trends in the wages and benefits paid to US workers

· Analyze the relationship between supply and demand in the labor market

· Understand the connection between wakes and skill levels

· Describe other factors affecting wages, such as minimum wage and workplace safety laws

· Describe why historically some American workers have joined labor unions

· Trace the history of the labor movement in the United States

· Analyze reasons for the decline of the labor movement

· Explain how labor and management negotiate contracts

Key Terms

	Labor force
	Learning effect
	Screening effect

	Contingent employment
	Derived demand
	Productivity

	Equilibrium wage
	Unskilled labor
	Semi-skilled labor

	Skilled labor
	Professional labor
	Glass ceiling

	Labor union
	Featherbedding
	Strike

	Right-to-work law
	Blue-collar worker
	White-collar worker

	Collective bargaining
	Mediation
	arbitration


Questions: Please answer the following questions in complete sentences, using a thinking map or a chart.

1. How does the demand for certain types of labor effect the wages for specific jobs?

2. Explain how women have been discriminated in the past when it comes to wages and what laws have been implemented to change this practice. 

3. List and explain what factors affect wages in the United States.

4. Why are union wages higher than other wages?

5. Why did a labor union movement begin in the United States?

6. Why were companies and management against the labor movement in the 1920’s?

7. What is the purpose of the “right to work” laws?

8. Why have unions declined in power?

9. What is the difference between collective bargaining, mediation and arbitration?

